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Foundations of Business William M. Pride 2016-01-15 Gain a solid understanding of business today and what it takes to become a better
employee, more informed consumer, and even a successful business owner with the best-selling FOUNDATONS OF BUSINESS, 5E. This upto-date, comprehensive survey of business highlights forms of business ownership, management and organization, human resources
management, marketing, social media and e-business, information systems, accounting, and finance. Core topics and special features
examine ethics and social responsibility, small business and entrepreneurship, and global issues, while new coverage addresses cutting-edge
topics, such as the impact of social media in business, the economic recovery and remaining economic issues, international business, green
and socially responsible business, and sustainability. Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
Business Strategy Luke Ike 2017-02-03 This book produces a comprehensive introduction to business strategy. The purpose is to help
managers and students who aim to be managers develop their awareness and understanding of business strategy.
Family Businesses in Transition Economies Léo-Paul Dana 2015-03-25 This book presents the reader a comprehensive understanding of
the development of family business in transitional economies. Throughout eastern Europe, post-Communist countries transitioning to
market-based economies are obtaining a variety of results due to diverse policy approaches. Expert contributions in this book draw from a
wealth of information in this context and include thought-provoking policy prescriptions for the future. This book concentrates on the
challenges to predict the direction emerging markets will take, particularly when dealing with the wide-ranging social and economic
situations taking place in post-Communist Eastern Europe. This reference volume for policymakers, educators, investors, and researchers
also provides a much-needed and timely survey of family firms in the transitioning markets of post-Communist Europe.
Leading, Growing, and Sustaining God’s Church Clarence Duff Ph.D. 2021-07-13 Focusing on what facilitates effective leadership, church
growth, and retention, this book sets forth a process-oriented framework for understanding the dynamics of church growth and what works
for and against it. The author, who is currently serving as the senior pastor of a local church in the City of Brampton, Ontario, for more than
twenty years, highlights basic concepts and practices related to church leadership and growth. He considers questions such as: Why do
some churches grow in numbers while others lag? What are the dynamic processes, strategies, and pathways that underlie effective
leadership, church growth, and retention? How can the answers to these questions inform endeavors to increase and retain church
membership? The author also asks if it’s true that God is in partnership with his leaders, why are so many of our local churches not growing
but declining? The world the church was established in more than two thousand years ago is not the world we live in today. Rethink what it
means to lead, grow, and retain membership in a changing world with this important book.
Educational Administration Innovation for Sustainable Development Aan Komariah 2018-08-06 The International Conference on
Research of Educational Administration and Management (ICREAM) held on October 17, 2017 in Bandung, West Java, Indonesia. The aim of
ICREAM is to provide a platform for educators, administrators, managers, leaders, policy makers, researchers, scholars, principals,
supervisors, graduate students, practitioners, academicians, professionals and teachers from different discipline backgrounds to present and
discuss research, developments and innovations in the fields of educational administration. It provides opportunities for the delegates to
exchange new ideas and application experiences, to establish business or research relations and to find global partners for future
collaboration.
Communicating for Results: A Guide for Business and the Professions Cheryl Hamilton 2013-02-01 This best-selling text will show
you the basic concepts and techniques you need to successfully communicate in today's business world, regardless of your current level of
business experience. Covering every aspect of the communication process, COMMUNICATING FOR RESULTS: A GUIDE FOR BUSINESS
AND THE PROFESSIONS, Tenth Edition, will give you a competitive edge in any business situation--from the initial interview to making
skilled presentations (complete with professional visual aids) to assuming a leadership role. In addition, you'll find online video clips of
common professional scenarios paired with the concepts from the text give you a realistic glimpse into the business world.
COMMUNICATING FOR RESULTS: A GUIDE FOR BUSINESS AND THE PROFESSIONS, Tenth Edition, is your opportunity to see how
theory translates into practical action--and how that knowledge will help you improve your chance of career success! Important Notice:
Media content referenced within the product description or the product text may not be available in the ebook version.
Reality Therapy and Self-Evaluation Robert E. Wubbolding 2017-03-27 This unique resource discusses the core concepts of self-evaluation
and the WDEP system of reality therapy, and answers the commonly asked question: “How do I intervene with clients who appear to be
unmotivated to make changes in their behavior?” Choice theory/reality therapy expert Robert Wubbolding provides mental health
professionals with skill-building strategies for helping clients better self-evaluate, embrace the change process, and make more effective life
choices. Detailed interventions and sample counselor–client dialogues throughout the book illustrate work with clients dealing with
posttraumatic stress, anger issues, grieving and loss, self-injury, antisocial behavior, career concerns, relationship problems, and more. Dr.
Wubbolding’s techniques are readily applicable to mental health and educational settings, with cross-cultural application to clients of
various ages. *Requests for digital versions from the ACA can be found on wiley.com. *To request print copies, please visit the ACA website
here. *Reproduction requests for material from books published by ACA should be directed to permissions@counseling.org
Potenziale der Personalpsychologie Petra Gelléri 2011-05 Die Beiträge thematisieren im Einzelnen die Herausforderungen, denen
Unternehmen beim Einsatz psychologischer Personaldiagnostik begegnen. Hierzu gehören z. B. die soziale Verantwortung von
Unternehmen, spezifische Problematiken von altersgemischten Teamarbeitsgruppen und die Messung des finanziellen Nutzens in der
Personalauswahl. Weiterhin werden wichtige Aspekte und Konstrukte der Personalauswahl beleuchtet, wie Intelligenz, Persönlichkeit und
Selbstdarstellung, Neugier und Kreativität. Konkrete Verfahren zur Erfassung dieser Konstrukte werden vorgestellt. Abschließend erörtern
die Autoren Möglichkeiten, wie Leistung und Kommunikationsstrukturen von Arbeitnehmern angemessen beurteilt werden können und
welche praktischen Konsequenzen dies für die interne Personalentwicklung hat.
Management Luke Ike 2016-02-29 This book produces a clear and concise introduction to principles and techniques of management, as
required by practicing managers and those in colleges and universities who are aspiring to be managers.
Management Richard L. Daft 2021-02-15 Develop with the confidence and innovative skills to lead in today's rapidly changing, turbulent
business environment with Daft's market-leading MANAGEMENT, 14E. This reader-friendly presentation blends coverage of the latest
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managerial theories and emerging trends with a strong foundation in best management practices. New personal feedback inventories let you
evaluate your strengths while updated engagement exercises and the latest applications guide you in expanding your management
competencies, harnessing your creativity and putting theory into practice. Recent research, organized around the four functions of
management, helps you look beyond traditional techniques to consider a full breadth of progressive management solutions. In addition,
numerous new examples and cases from familiar organizations bring the practice of management into clear focus. Author Richard Daft
equips you with new and proven management concepts to achieve exceptional results in your managerial role. Important Notice: Media
content referenced within the product description or the product text may not be available in the ebook version.
Police Administration Larry K. Gaines 2011-01-25 POLICE ADMINISTRATION, 3rd edition, is a comprehensive yet easy to read, up-to-date
introduction to police administration for academic courses and for practitioners preparing for a promotional exam. Practical applications and
case studies, usually from specific departments, fully support the theoretical concepts. On the Job boxes highlight insights by working police
administration professionals. Court cases are provided throughout to promote understanding of legal concepts which apply to the various
aspects of administration. The book's real-world focus, backed up by theory, allows students to understand key issues such as conflict
resolution, human resources, budgeting and collective bargaining. Actual documents, materials and forms that are used in law enforcement
organizations across the country supplement the chapters, giving another layer to the training provided by this text. Current topics of
terrorism and homeland security concerns, along with accountability and management of stress and fatigue are covered to equip students
with a complete understanding of the intricacies of Police Administration. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
Library and Information Center Management, 9th Edition Barbara B. Moran 2017-11-16 This essential, single-volume textbook supplies a
comprehensive introduction to library management that addresses all the functions of management, specifically within the ever-evolving
modern library environment. • The latest edition of a best-selling core management text—now in its ninth edition—covering all the
management functions of libraries and information centers • Supplies new discussion topics, examples of management challenges, and case
studies • Provides a global perspective on library management • Contains new discussion topics and case studies and offers supplementary
online materials • Includes "Chapter Takeaways," a list of topics that the reader should understand after reading the chapter; "Management
on the Job" sections referencing a specific journal article that demonstrates the chapter topic; and "Talk about It" and "Practice Your Skills"
segments that offer readers a chance to demonstrate what they are learning
Strategic Finance for Criminal Justice Organizations Daniel Adrian Doss 2017-09-20 Traditionally, the study of financial decision making in
law enforcement and criminal justice entities has been approached from the perspective of tax revenues and budgeting that focus only on
the past and present. Capital investments of cash flow provide future benefits to all organizations, and among courses in business
administration, these noti
Leadership and Communication Sinan Ünsar 2014-05-20 This book deals with the concepts of leadership and communication in business
organizations, initially on a general level and then in detail through an analysis of specific cases. First the book provides a contextual
framework to explain the role and importance of the topic. The foundation is provided by selected behavioural and situational theories. Then
15 different leadership models and their respective communication strategies are specified. The interaction of leadership and
communication is examined explaining organizational communication and its tools. In the third part the book looks in detail at the glass,
textile and confection industries. It examines the relationship between socio-demographic variables of employees, leadership types and
communication styles and systems of managers in these sectors. The results of this study provide researchers and professionals with a
number of suggestions for more effective organizational communication and better leadership practice.
Managing Nonprofit Organizations Mary Tschirhart 2012-07-10 MANAGING NONPROFIT ORGANIZATIONS This essential resource offers
an overall understanding of nonprofits based on both the academic literature and practitioner experience. It shows how to lead, manage,
govern, and structure effective and ethical nonprofit organizations. Managing Nonprofit Organizations reveals what it takes to be
entrepreneurial and collaborative, formulate successful strategies, assess performance, manage change, acquire resources, be a responsible
financial steward, and design and implement solid marketing and communication plans. "Managing Nonprofit Organizations is the only
introductory text on this subject that manages to do three critical things equally well: It's comprehensive, covering all the key topics leaders
of NPOs need to know about; it's practical, providing lots of examples, case incidents, and experiential exercises that connect the content to
the real world; and, best of all (and most unique compared to others), it's research-based, drawing on the latest and best empirical studies
that look into what works and doesn't work in the world of nonprofit management." —Vic Murray, professor, School of Public Administration,
University of Victoria "This book is a rarity—a text that can be used both as the focus for academic study and as a source of stimulating ideas
for those practitioners who want to explore theories about management and how they can be applied so they can do a better job. Tschirhart
and Bielefeld have explained all aspects of nonprofit management and leadership in a way that will stimulate as well as inform." —Richard
Brewster, executive director, National Center on Nonprofit Enterprise, Virginia Tech University "Managing Nonprofit Organizations
presents a comprehensive treatment of this important topic. The book satisfies the competencies and curriculum guidelines developed by
NASPAA and by NACC and would be ideal for instruction. The book maintains its commitment to informing management and leadership
throughout the nonprofit sector." —Jeffrey L. Brudney, Albert A. Levin Chair of Urban Studies and Public Service, Cleveland State University
"This is an important book, written by two of the leading scholars in the nonprofit studies field. Nonprofit managers, board members,
funders, educators, and others will find Managing Nonprofit Organizations extremely valuable." —Michael O' Neill, professor of nonprofit
management, University of San Francisco "Here's the book that my students have been asking for—just the right mix of theory presentation,
research findings, and practical suggestions to serve the thoughtful nonprofit management practitioner. It will inform, instruct, and
ultimately, inspire." —Rikki Abzug, professor of management, Anisfield School of Business, Ramapo College
Research in Organizational Change and Development Richard W. Woodman 2009-05-21 An annual publication featuring studies and
theoretical work dealing with the topic of change in organizational settings. Showcasing the approaches to organizational research, whether
they be quantitative or qualitative in nature, it includes papers that bring fresh perspectives to classic issues in the field such as resistance
and communication.
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Leadership and Nursing Care Management - E-Book Diane Huber 2013-08-07 Comprehensive and easy to read, this authoritative
resource features the most up-to-date, research-based blend of practice and theory related to the issues that impact nursing management
and leadership today. Key topics include the nursing professional’s role in law and ethics, staffing and scheduling, delegation, cultural
considerations, care management, human resources, outcomes management, safe work environments, preventing employee injury, and time
and stress management. Research Notes in each chapter summarize relevant nursing leadership and management studies and show how
research findings can be applied in practice. Leadership and Management Behavior boxes in each chapter highlight the performance and
conduct expected of nurse leaders, managers, and executives. Leading and Managing Defined boxes in each chapter list key terminology
related to leadership and management, and their definitions. Case Studies at the end of each chapter present real-world leadership and
management situations and illustrate how key chapter concepts can be applied to actual practice. Critical Thinking Questions at the end of
each chapter present clinical situations followed by critical thinking questions that allow you to reflect on chapter content, critically analyze
the information, and apply it to the situation. A new Patient Acuity chapter uses evidence-based tools to discuss how patient acuity
measurement can be done in ways that are specific to nursing. A reader-friendly format breaks key content into easy-to-scan bulleted lists.
Chapters are divided according to the AONE competencies for nurse leaders, managers, and executives. Practical Tips boxes highlight useful
strategies for applying leadership and management skills to practice.
Brooks/Cole Empowerment Series: Human Behavior in the Macro Social Environment Karen K. Kirst-Ashman 2013-03-01 Best-selling author
Karen Kirst-Ashman introduces you to the ins and outs of human behavior in macro settings in HUMAN BEHAVIOR IN THE MACRO SOCIAL
ENVIRONMENT: AN EMPOWERMENT APPROACH TO UNDERSTANDING COMMUNITIES, ORGANIZATIONS, AND GROUPS, Fourth
Edition. The book challenges you to think critically about how macro systems affect human behavior and ultimately, the practice of social
work. The author focuses on empowerment, highlighting the ways that communities, organizations, and groups promote positive change by
building upon their strengths-taking you straight to the heart of what social work is all about. Available with InfoTrac Student Collections
http://gocengage.com/infotrac. Important Notice: Media content referenced within the product description or the product text may not be
available in the ebook version.
Integrating Business Management Processes Titus De Silva 2020-08-18 Integrating Business Management Processes: Volume 2:
Support and Assurance Processes (978-0-367-48548-1) Shelving Guide: Business & Management The backbone of any organisation is its
management system. It must reflect the needs of the organisation and the requirements of its customers. Compliance with legal
requirements and ethical environmental practices contributes towards the sustainability of the management system. Whatever the state of
maturity of the management, this book, one of three, provides useful guidance to design, implement, maintain and improve its effectiveness.
This volume provides a comprehensive coverage of the key support and assurance processes. Topics include document control,
communication, marketing, information systems and technology, human resource management, training and development, customer
relations management, financial management and measurement and analysis to name a few. This book, with its series of examples and
procedures, shows how organisations can benefit from satisfying customer requirement and the requirements of ISO standards to gain entry
into lucrative markets. Titus De Silva is a consultant in management skills development, pharmacy practice, quality management and food
safety and an advisor to the newly established National Medicines Regulatory Authority (NMRA) in Sri Lanka.
Steigerung der individuellen Arbeitsleistung der Mitarbeiter im internationalen Unternehmen Christian Kaiser 2011-02-28
Inhaltsangabe:Einleitung: Einführung in die Thematik und Aufbau: Leistungssteigerung durch Mitarbeiterorientierung: Im Zuge der
Industrialisierung, sowie der Öffnung der Märkte und der daraus resultierenden Globalisierung ist der Wettbewerb für Unternehmen
signifikant angestiegen. Durch die globale Vernetzung und durch die Verbesserung der Kommunikations- und Transportmöglichkeiten, sowie
der Logistik, ist es unter bestimmten Voraussetzungen theoretisch für jedes Unternehmen möglich, seine Produkte und Dienstleistungen
weltweit anzubieten. Jeder Wettbewerbsvorteil kann daher über den Erfolg oder das Scheitern einer Idee entscheidend sein. Einen großen
Einfluss auf das Produkt oder die Dienstleistung haben im Zuge der Wertschöpfung die Mitarbeiter durch ihre Arbeitsleistung. Diese ist
allgemein beschrieben als die Summe der Verhaltensweisen und die daraus folgenden Ergebnisse, die zur Erreichung der Ziele einer
Organisation beitragen. Eine Optimierung bzw. Steigerung der Arbeitsleistung, ist ein Wettbewerbsvorteil und stellt somit einen kritischen
Erfolgsfaktor dar, welcher die praktische Relevanz des Themas für ein Unternehmen verdeutlicht. Die Mitarbeiterorientierung ist dabei der
Schlüssel zur Leistungssteigerung und basiert auf den vier Konzepten des strategischen Personalwesens, der Mitarbeiterintegration, der
Gleichberechtigung und flexibler Arbeitssysteme. Auf den Grundlagen der Einflussfaktoren auf die Arbeitsleistung, werden diese
beschrieben und damit Möglichkeiten aufgezeigt, die individuelle Arbeitsleistung der Mitarbeiter zu steigern und dadurch die Profitabilität
des Unternehmens zu erhöhen. Zielsetzung und Aufbau: In dieser Arbeit werden Möglichkeiten zur Steigerung der individuellen
Arbeitsleistung der Mitarbeiter aufgezeigt und dabei die Besonderheiten kultureller Unterschiede innerhalb eines Unternehmens mit
internationalen Mitarbeitern berücksichtigt. Der Fokus liegt vor allem auf den von den Unternehmen beeinflussbaren Faktoren. In Kapitel 2
werden zunächst die Einflussfaktoren der Arbeitsleistung beschrieben. Die drei Kernbereiche bilden die Determinanten des Könnens, des
Wollens und der Möglichkeiten, welche in den Kapiteln 2.1, 2.2 und 2.3 untersucht werden. Aufgrund der Wichtigkeit werden neben den
genannten Gruppen, der Einfluss von Stress und der Arbeitszufriedenheit in Kapitel 2.4 und 2.5 gesondert betrachtet. Es werden hierbei die
Einflussfaktoren der Arbeitsleistung verdeutlicht und Möglichkeiten zur Beeinflussung [...]
Building Management Skills: An Action-First Approach Richard L. Daft 2013-01-01 Daft and Marcic's action-first approach turns the
traditional learning model on its end. Instead of starting with concepts and moving to application, this text starts with application, an
introductory problem or challenge that encourages you to first empty out your ideas so you are ready to understand new ideas and acquire
new skills. Each chapter provides a menu of resources for engagement, application, and learning, everything you need to develop the spot-on
management skills you'll need to be a successful manager. This new learning philosophy leads you through a seven-step learning process: 1.
Manager Challenge, 2. Initial Response, 3. Discover Yourself, 4. Discover Knowledge, 5. Action Learning Exercises, 6. Test Your Mettle, and
7. Personal Skills Log. Shorter, highly-focused chapters take you through each of these seven steps, allowing you to capture the essence and
critical points for each topic. The mass of research material has been condensed and focused into discrete learning packages (chapters)
designed specifically for engagement. BUILDING MANAGEMENT SKILLS offers a unique new set of Challenge Videos that are specifically
designed to help develop your decision-making and thinking skills. After you watch the video challenge you are asked to respond to the
challenge by solving the problem, helping you see the relevance of the chapter material and answering the question Why do I need to know
this material?. These innovative, decision-making Challenge Videos are also available in CengageNOW. Organized around a new learning
philosophy, with new technology and a coherent learning package for you to acquire management skills through an active first do, then learn
approach, Daft and Marcic have created a truly unique learning experience with BUILDING MANAGEMENT SKILLS. Important Notice:
Media content referenced within the product description or the product text may not be available in the ebook version.
Management Richard L. Daft 2018-08-02 PRODUCT ONLY AVAILABLE WITHIN CENGAGE UNLIMITED. MANAGEMENT, 13E helps you
gain the confidence to manage and develop the ability to lead with innovative solutions in today's rapidly changing business environment.
Daft explores the emerging themes and management issues most important for managers in businesses today. Current and future managers
learn to look beyond traditional techniques and ideas to tap into a full breadth of management skills. D.A. F.T. defines Management with the
best in new and proven management competencies.
Understanding Management 9th Ed Daft 2014
Entrepreneurship & Management Manjunath V.S. 2010-09
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Handbook of Research on Management and Organizational History Kyle Bruce 2020-04-24 Emerging from what was a somewhat staid subdiscipline, there is currently a battle for the soul of Management and Organizational History (MOH), at the centre of which is a widespread
concern that much recent work has been more about how one should or might do history rather than actually doing historical work. If ever
there was a time for a new volume on MOH, this is certainly it.
Institutional Learning and Knowledge Transfer Across Epistemic Communities Elias G. Carayannis 2011-11-25 Over the past several
decades, as the pace of globalization has accelerated, operational issues of international coordination have often been overlooked. For
example, the global financial crisis that began in 2007 is attributed, in part, to a lack of regulatory oversight. As a result, supranational
organizations, such as the G-20, the World Bank, and the International Monetary Fund, have prioritized strengthening of the international
financial architecture and providing opportunities for dialogue on national policies, international co-operation, and international financial
institutions. Prevailing characteristics of the global economic systems, such as the increasing power of financial institutions, changes in the
structure of global production, decline in the authority of nation-states over their national economy, and creation of global institutional
setting, e.g., global governance have created the conditions for a naturally evolving process towards enabling national epistemic
communities to create institutions that comply with global rules and regulations can control crises. In this context, transfer of technical
knowledge from the larger organizations and its global epistemic communities to member communities is becoming a policy tool to
“convince” participants in the international system to have similar ideas about which rules will govern their mutual participation. In the
realm of finance and banking regulation, the primary focus is on transfer of specialized and procedural knowledge in technical domains
(such as accounting procedures, payment systems, and corporate governance principles), thereby promoting institutional learning at
national and local levels. In this volume, the authors provide in-depth analysis of initiatives to demonstrate how this type of knowledge
generated at the international organization level, is codified into global standards, and disseminated to members, particularly in the
developing world, where the legal and regulatory infrastructure is often lacking. They argue that despite the challenges, when a country
intends to join the global system, its institutions and economic structures need to move toward the global norms. In so doing, they shed new
light on the dynamics of knowledge transfer, financial regulation, economic development, with particular respect to supporting global
standards and avoiding future crises.
Brooks/Cole Empowerment Series: Generalist Practice with Organizations and Communities Karen K. Kirst-Ashman 2014-01-01
EMPOWERMENT SERIES: GENERALIST PRACTICE WITH ORGANIZATIONS AND COMMUNITIES, 6th Edition is designed to help students
better understand the dynamics of macro practice, and develop the competencies and practice behaviors required by the Council on Social
Work Education's (CSWE) latest Educational Policy and Accreditation Standards (EPAS). Authors Karen Kirst-Ashman and Grafton Hull are
adept at creating interesting, realistic cases and practical examples that are skillfully woven into the main text. In clear and accessible
writing, the authors emphasize the practical skills students will need to work effectively in the area of macro practice--providing leadership,
working with supervisors, managing conflict, working with the media, using new technological advances, fundraising, grant writing, and
managing stress. Important Notice: Media content referenced within the product description or the product text may not be available in the
ebook version.
Managing the Business of Sport Linda Trenberth 2013-03-01 This authoritative and comprehensive introduction to the theory and
practice of sports management helps to explain the modern commercial environment that shapes sport at all levels and gives clear and
sensible guidance on best practice in sports management, from elite sport to the local level. With useful features included throughout, such
as chapter summaries and definitions of key terms, and with each chapter supported with real-world data and examples, this book is
essential reading for all students of sport management and sport business.
Health Program Management Beaufort B. Longest, Jr. 2014-10-13 "Teaches students and managers how to develop, lead, and evaluate
health programs to ensure quality outcomes. The focus is on the three core management concepts of strategy, design, and leadership, but
time is also devoted to describing facilitative management activities integral to successful programs. Students will learn techniques for
communication, decision-making, quality assurance, marketing, and program evaluation within the structure of the textbook's program
management model"--Provided by publisher.
Effective Entrepreneurial Management Robert D. Hisrich 2016-12-23 This textbook provides a comprehensive overview of the essential
issues in effective entrepreneurial management. It first introduces readers to the fundamentals of entrepreneurial management, the nature
of entrepreneurial managers and business planning, before exploring the specific topics of creativity and innovation, risk management,
entrepreneurial marketing and organization as well as financing. The authors then move to contemporary topics such as entrepreneurial
growth strategies, e-commerce challenges, ethical and socially responsible entrepreneurial management, franchising, and managing
entrepreneurial family ventures. Each chapter provides a case study and several practice-based examples to help explain the concepts. By
providing a truly international approach, this text offers ample theoretical and empirical insights into entrepreneurship and small business
management. It is a valuable and up-to-date resource for teachers and students of entrepreneurship.
The Routledge Handbook of Maritime Management Photis M. Panayides 2019-04-30 This handbook provides a wide-ranging, coherent, and
systematic analysis of maritime management, policy, and strategy development. It undertakes a comprehensive examination of the fields of
management and policy-making in shipping by bringing together chapters on key topics of seminal scientific and practical importance.
Within 21 original chapters, authoritative experts describe and analyze concepts at the cutting edge of knowledge in shipping. Themes
include maritime management and policy, ship finance, port and maritime economics, and maritime logistics. A study examines the
determinants of ship management fees. Aspects of corporate governance in the shipping industry are reviewed and there is a critical review
of the ship investment literature. Other topics featured include the organization and management of tanker and dry bulk shipping
companies, environmental management in shipping with reference to energy-efficient ship operation, a study of the BIMCO Shipping KPI
standard, utilizing the Bunker Adjustment Factor as a strategic decision-making instrument, and slow steaming in the maritime industry. All
chapters are written to provide implications for further advancement in professional practice and research. The Routledge Handbook of
Maritime Management will be of great interest to relevant students, researchers, academics, and professionals alike. It provides abundant
opportunities to guide further research in the areas covered but will also initiate and inspire effective maritime management.
Management Richard Daft 2009-02-18 Give your students the confidence to manage and the ability to lead with innovative solutions in
today’s rapidly changing business environment. Daft’s market-leading MANAGEMENT, Ninth Edition, addresses the themes and issues
directly relevant to both the everyday demands and significant challenges facing businesses today. Comprehensive coverage helps you
develop managers able to look beyond traditional techniques and ideas to tap into a full breadth of management skills. With the best in
proven management and new competencies that harness creativity and lead change, D.A.F.T. is Management. D. Development of better
managers for today and tomorrow equips those ready to lead with the latest managerial theories and innovative skills to adapt new
technologies and inspire exceptional performance. A. Applications focus on contemporary ideas and personal relevance with a combination
of cutting-edge exercises, memorable examples, unique photo essays, video cases, and topics not typically found in other management texts.
F. Foundations in the best of management practices from this trusted leader blend fresh ideas and proven research for a solid managerial
footing, organized around the four functions of management with an emphasis on putting theory into practice. T. Technology at its best in a
leading support package delivers innovative solutions, from course management tools to new video cases and a new premium website that
helps ensure students reach their full management potential. Important Notice: Media content referenced within the product description or
the product text may not be available in the ebook version.
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Understanding Management Richard L. Daft 2013-12-01 Prepare for management success with this engaging survey of modern management
practice. UNDERSTANDING MANAGEMENT, 9E seamlessly integrates classic management principles with today's latest management ideas
to create a responsive market-leading text that captivates today's readers. Acclaimed authors Richard Daft and Dorothy Marcic cover
management and entrepreneurial issues within small to midsize companies, where most readers begin their careers, as well as within larger
global enterprises. Readers gain valuable insights into real contemporary business as they examine today's best management practices. This
edition helps readers establish and build on practical skills with engaging examples and numerous skill-building and application exercises in
every chapter. Using a streamlined format, this edition takes a close look at how change demands innovation and how innovation requires
forward-thinking, flexible leaders and organizations. UNDERSTANDING MANAGEMENT, 9E provides everything you need to become a
successful manager who seizes business opportunities and leads change.
Management of Shipping Companies Ioannis Theotokas 2018-04-19 The maritime sector is dynamic and volatile, creating the need for
continuous monitoring of the latest developments and their effects on the organisation, management and strategies of shipping companies.
This book analyses the business environment of these companies and the approaches they adopt in organising and managing their activities.
Management of Shipping Companies aims to facilitate the learning and understanding of the fascinating world of shipping business. It
examines the organisation and management of companies which manage ocean-going ships, emphasising the special characteristics of the
industry and the framework created by these. This textbook offers a detailed account of the companies’ processes and functions, the
structural and contextual dimensions of their organisation, as well as an analysis of human resources, safety management and the
outsourcing of shipping operations. Written in an easily digestible and critical manner, it includes case studies and analysis of best practices
implemented by companies worldwide. This unique and accessible book is an ideal text for students in maritime studies programs as well as
readers interested in learning about maritime businesses’ organisation and management.
EJBRM Volume 9 Issue 2
Empowerment Series: Generalist Practice with Organizations and Communities Karen K. Kirst-Ashman 2016-12-05 EMPOWERMENT
SERIES: GENERALIST PRACTICE WITH ORGANIZATIONS AND COMMUNITIES, 7th Edition is designed to help students better understand
the dynamics of macro practice, and develop the competencies and practice behaviors required by the Council on Social Work Education's
(CSWE) latest Educational Policy and Accreditation Standards (EPAS). Authors Karen Kirst-Ashman and Grafton Hull are adept at creating
interesting, realistic cases and practical examples that are skillfully woven into the main text. In clear and accessible writing, they
emphasize the practical skills students will need to work effectively in the area of macro practice -- providing leadership, working with
supervisors, managing conflict, working with the media, using new technological advances, fundraising, grant writing, and managing stress.
The text continues to emphasize the connections between working for change in organizations and communities and the skills used in other
generalist practice courses. Important Notice: Media content referenced within the product description or the product text may not be
available in the ebook version.
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Diversity within Diversity Management Andri Georgiadou 2019-04-10 This book enhances our understanding as to how diversity and equality
are managed in different national contexts. Focusing on workplace equality, diversity, and inclusion, this book brings together a unique
blend of scholarly research and professional practice, evidenced through an array of individuals both outside and inside organizations.
Research Anthology on Preparing School Administrators to Lead Quality Education Programs Management Association,
Information Resources 2020-07-24 The delivery of quality education to students relies heavily on the actions of an institution’s
administrative staff. Effective leadership strategies allow for the continued progress of modern educational initiatives. It is crucial to
investigate how effective administrators lead their organizations in challenging and difficult times and promote the accomplishments of their
organization. Research Anthology on Preparing School Administrators to Lead Quality Education Programs is a vital reference source that
offers theoretical and pedagogical research concerning the management of educational systems on both the national and international scale.
It also explores academic administration as well as administrative effectiveness in achieving organizational goals. Highlighting a range of
topics such as strategic planning, human resources, and school culture, this multi-volume book is ideally designed for educators,
administrators, principals, superintendents, board members, researchers, academicians, policymakers, and students.
Consultation for Organizational Change Revisited David W. Jamieson 2016-03-01 As a follow-up to a 2010 volume on organizational changerelated consulting, the book continues to push our thinking about the dynamics involved in consulting with change leaders and intervening
in the change process. Consulting for organizational change is a special type of consultation, with its own complex set of conditions and
needs for a broad range of skills and competencies, which include distinct needs for the client-consultant relationship, superior
consulting/facilitation skills, an expertise in human and organizational systems, and, as emphasized in the volume, the masterful “use of
self.” As with our prior edited collection, this volume is a joint publication in the Research in Management Consulting and Contemporary
Trends in Organization Development and Change book series. The dual focus is intended to reflect the importance of quality consulting for
change across both the management consulting and Organization Development (OD) fields. It follows a long history of interest in how
consulting affects organization change, what works, and, perhaps most importantly for generating theory and insight into the change
process, why it works. The book contains fourteen chapters that frame the changing nature of the organizational change challenge, explore
the use of self in intervening in organizations, and examine different change frameworks and perspectives, sharing various reflections and
personal insights into the underlying challenges of consulting to bring about organizational change. Our underlying goal is to advance the
theory and practice of effective organizational change consultation, stimulating thinking and discussion among change practitioners and
researchers so that this work and profession continue to grow and evolve. ENDORSEMENT: “Consultation for Organization Change
Revisited offers a clear map of the dominant thinking about how consultants intervene to help organizations create an alternative future. It
nicely answers the question of "What is Organization Development." It also has a memory so that you see the arc of the field over time,
which gives an important perspective. Organization change is complicated work, this book makes it clearer.” ~ Peter Block Author of
Flawless Consulting
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